TOWN OF SEABROOK ISLAND

Town Council — Work Session
December 12, 2023 - 1:00PM

Town Hall, Council Chambers
2001 Seabrook Island Road
Seabrook Island, SC 29455

Watch Live Stream (YouTube)

Virtual Participation: Individuals who wish to participate in the meeting via Zoom may call (843) 768-9121
or email kwatkins@townofseabrookisland.org for log-in information prior to the meeting.

Call to Order — Roll Call — Freedom of Information

Mayor John Gregg
e Update regarding Charleston Regional Hazard Mitigation Plan
e Update from SIPOA Long Range Planning Committee Meeting (December 12t")

Town Council Members:
e Jeri Finke
e Dan Kortvelesy

Town Administrator Joe Cronin
e Action Items for December 19, 2023, Meeting:
o Pending Ordinances

® Ordinance 2023-16: An ordinance amending the Zoning Map of the Town of
Seabrook Island so as to change to zoning designation for Charleston County Tax
Map Number 147-06-00-015, containing approximately 0.51 +/- acres located at
2856 Cap’n Sams Road, from the Moderate Lot Single-Family Residential (R-SF2)
District to the Conservation (CP) District (Second Reading and Public Hearing)
[Pages 3-17]

= Ordinance 2023-17: An ordinance amending the Town Code for the Town of
Seabrook Island, South Carolina; Chapter 2, Administration; Article I, In General;
Section 2-102, Personnel Policies and Procedures Adopted; so as to adopt an
updated version of the “Town of Seabrook Island Employee Handbook” (Second
Reading and Public Hearing) [Pages 18-54]

= Ordinance 2023-18: An ordinance to adopt a budget for the Town of Seabrook
Island, South Carolina for the fiscal year beginning January 1, 2024, and ending
December 31, 2024 (Second Reading and Public Hearing) [Pages 55-76]

o Other Action Items

= Resolution 2023-33: A resolution authorizing the temporary discharge of

firearms by the Seabrook Island Property Owners Association (SIPOA) within the



https://www.youtube.com/channel/UCIkF87knEApHD1q0kGlaGZg
mailto:kwatkins@townofseabrookisland.org

Town of Seabrook Island for the purpose of thinning the deer herd [Pages 77-
78]
= Request to approve a first amendment to the on-call debris monitoring services

contract between the Town of Seabrook Island and Tetra Tech, Inc. [Page 79]
= 2024 Meeting Calendar

= 2024 Holiday Calendar
e Items for information / Discussion
o EV charging station update

o Town Attorney Requests for Proposals (RFP) update
o Discussion of vehicle purchase

Assistant Town Administrator Katharine Watkins
e Gateway and Wayfinder Signage Update

Adjourn



a
By voowown

TO: Mayor Gregg & Members of Town Council
FROM: Tyler Newman, Zoning Administrator
SUBJECT: Rezoning Request: 2856 Cap’n Sam’s Road
MEETING DATE: November 28, 2023

Town Council is asked to review and approve a rezoning request from the Seabrook Island Property Owners
Association for Charleston County Tax Map Number 147-06-00-015, containing approximately 0.51 +/- acres
located at 2856 Cap’n Sam’s Road. The applicant is seeking to rezone the property from the Moderate Lot Single-
Family (R-SF2) District to the Conservation (CP) District.

The property, which is currently vacant, is adjacent to one Moderate Lot Single-Family (R-SF2) zoned parcel and
the rear of the property backs up to parceled out open space, which contributes to its value as a conservation lot.

Subject to rezoning approval, this property is intended to remain as an undeveloped “open space” lot. Uses
permitted within the CP district are limited to the following:

(a) Accessory uses & structures

(b) Bulkhead and erosion control devices

(c) Community gardens

(d) Open space preserves such as wetlands and wildlife habitat refuge areas
(e) Greenways, boardwalks, and non-motorized trails/pathways

(f) Open-air recreation uses (CONDITIONAL)

(g) Utility substation or sub installation (CONDITIONAL)

(h) Wireless communication antennas or towers (CONDITIONAL)

Pursuant to Development Standards Ordinance §19.3, in considering amendments to the official zoning map, the
Planning Commission shall consider each of the seventeen criteria outlined in §19.3.B. Attached to this memo you will
Find the applicant’s narrative that addresses each of the criteria outlined in §19.3.B.

A copy of the draft rezoning ordinance is also attached for review.

Staff Recommendation:

Staff agrees with the applicant’s analysis of §19.3.B and recommends in favor of APPROVAL of the rezoning request.

Planning Commission Recommendation:

During its meeting on November 8, 2023, the Planning Commission unanimously recommended in favor of APPROVAL
of the rezoning request.

Respectfully submitted,

2

Tyler Newman
Zoning Administrator 3



TOWN OF SEABROOK ISLAND
ORDINANCE NO. 2023-16
ADOPTED

AN ORDINANCE AMENDING THE ZONING MAP OF THE TOWN OF SEABROOK ISLAND SO AS TO
CHANGE THE ZONING DESIGNATION FOR CHARLESTON COUNTY TAX MAP NUMBER 147-06-00-015,
CONTAINING APPROXIMATELY 0.51 +/- ACRES LOCATED AT 2856 CAP’N SAM’S ROAD, FROM THE
MODERATE LOT SINGLE-FAMILY (R-SF2) DISTRICT TO THE CONSERVATION (CP) DISTRICT.

WHEREAS, on or about October 18, 2023, the Seabrook Island Property Owners Association
filed Rezoning Application #93 with the Town of Seabrook Island seeking to change the zoning
designation of Charleston County Tax Map Number 147-06-00-015, containing approximately 0.51
+/- acres located at 2856 Cap’n Sam’s Road, from the Moderate Lot Single-Family (R-SF2) district to
the Conservation (CP) district; and

WHEREAS, the Seabrook Island Planning Commission reviewed the above referenced
rezoning application during its regularly scheduled meeting on November 8, 2023, at which time the
Planning Commission made a recommendation to the Mayor and Council that the rezoning request
is in the best interest of the Town of Seabrook Island and is consistent with the Town’s
Comprehensive Plan; and

WHEREAS, a public hearing was held on the above referenced rezoning application on
December 19, 2023, as required by law;

NOW, THEREFORE, pursuant to the authority granted by the Constitution and the General
Assembly of the State of South Carolina, BE IT ORDAINED BY THE MAYOR AND COUNCIL FOR THE
TOWN OF SEABROOK ISLAND:

SECTION 1. Zoning Map Amendment. The Official Zoning District Map of the Town of
Seabrook Island is hereby amended to change the zoning designation for Charleston County Tax Map
Number 147-06-00-015, containing approximately 0.51 +/- acres located at 2856 Cap’n Sam’s Road,
from the Moderate Lot Single-Family (R-SF2) district to Conservation (CP) district. A map of the
property subject to this rezoning ordinance is attached hereto as Exhibit A.

SECTION 2. Severability. If any section, subsection, paragraph, clause, or provision of this
ordinance shall be deemed to be unconstitutional, unenforceable, or otherwise invalid by the final
decision of a court of competent jurisdiction, it shall be construed to have been the legislative intent
of Town Council to pass said ordinance without such unconstitutional provision, and the validity of
all remaining sections, subsections, paragraphs, clauses, or provisions of said ordinance shall not be
affected thereby. If said ordinance, or any provision thereof, is held by the final decision of a court of
competent jurisdiction to be inapplicable to any person, group of persons, property, kind of property,
circumstances or set of circumstances, such holding shall not affect the applicability thereof to any
other persons, property or circumstances.




SECTION 3. Conflicting Ordinances Repealed. All ordinances or parts of ordinances in conflict
with the provisions of this ordinance are hereby repealed.

SECTION 4. Effective Date. This ordinance shall be effective from and after the date of
adoption.

SIGNED AND SEALED this day of , 2023, having been duly
adopted by the Town Council for the Town of Seabrook Island on the day of
, 2023.
First Reading: November 28, 2023 TOWN OF SEABROOK ISLAND
Public Hearing: December 19, 2023
Second Reading: December 19, 2023

John Gregg, Mayor

ATTEST

Katharine E. Watkins, Town Clerk



EXHIBIT A

TMS #: 147-06-00-015

ADDRESS: 2856 Cap’n Sam’s Road

ACREAGE: 0.51 (+/-)

CURRENT ZONING: Moderate Lot Single-Family (R-SF2)
PROPOSED ZONING: Conservation (CP)
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4627065 TOWN OF SEABROOK ISLAND Rezoning Application

[ N\

[ $ 'Q \E:’} 2001 Seabrook Island Road USE THIS FORM FOR: Requests to rezone property

\$\ /%)  seabrook Island, SC 29455 within the Town limits of Seabrook Island
1981~ (843) 768-9121 (Also known as a “Map Amendment”)

1. PROPERTY INFORMATION

Property Address(es) 2856 Cap'n Sams Rd.
~ Tax Map Number(s) 1470600015 Block# 02 Lot # 19
Current Zoning R-sF2 N Proposed Zoning Conservation (CP)
_ Current Use(s) vacant lot Proposed Use(s)  vacant ot
Is this property subject to private restrictions or covenants? (eg. SIPOA and/or Regime) _ _Yes D No
_Is this property subject to an OCRM critical line? (eg. Marshfront or Beachfront Lots) Yes D No
Total Lot Area (Acres or Ft?) | 22,114.46 (51 ac) High Ground (Acres or Ft?) | same

2. APPLICANT INFORMATION
. Please provide information regarding the individual(s) who is (are) submitting the Rezoning Application.

Applicant Name(s) SIPOA
Applicant Address 1202 Landfall Way
Applicant Phone Number | 843.768.0061
A_bplicant Email Address | hpaton@sipoa.org

If the Applicant(s) is (are) not the Property Owner(s), what is
the Applicant(s)'s relationship to the Property Owner(s)?

3. PROPERTY OWNER INFORMATION
Please provide information for all Property Owner(s). The Property Owner name(s) must match those listed on the deed.
|:| Individual(s) |:[ Corporation Eleemosynary ]:l HOA/Regime

Property Ownership Type

i |:| Partnership [:] Trust ]:l Other
Property Owner Name(s) SIPOA
Property Owner Address 1202 Landfall Way
Property Owner Phone Number | 843.768.0061
Property Owner Email Address hpaton@sipoa.org

4. OVERVIEW OF REQUEST
Please provide a brief overview of the rezoning request.

' Parcel donated to SIPOA by SIGSC on October 16, 2023. Change zoning from R-SF2 to
CP-Conservation.

5. CERTIFICATION

Under penalty of perjury, | (we) hereby certify that the information contained in this application, including all supplemental
materials, is true and accurate to the best of my (our) knowledge. This form must be signed in the presence of the Zoning
Administrator OR signatures must be notarized. (See Section 6)

Applicant Signature @@W%?L— Date Lo h?/{.}

Owner Signature(s) Date
(If different from Applicant) Date
Date Received Case # Ordinance # Adopted




6. ACKNOWLEDGEMENT

Zoning Administrator Signature Date
Notary Certification (If not signed in the presence of the Zoning Administrator} Notary’s Official Seal
State of \SOLE‘H'\ C-U’ﬁlma- ; County of (‘,fdar/c’Sf'dY) '
NIETT
; \\\‘ Iy
One this IB day of O&{ﬂ%” 20&5, before me personally appeared the above \\\\\ “ON S ""I/’
signers who provided satisfactory evidence of his/her/their identification to be the person s ?F\.“'.EB:\?"':S"V ';,
whose name(s) is (are) subscribed to this instrument and he/she/they acknowledged that - i:'." \!\4 Y "..(_? "¢‘
he/she/they have executed the foregoing instrument by his/her/their signature(s) above. 5 Q g \QOTX{QL ".‘a" (o
I T 10s
nd subscribed before me this Ig] day of Dd‘bbcf 2023. s O'o)".. ‘OOBLE 5;’7 =
- ° 0. o el
- Cn * -
[ LN o o,
: > %, Ok, 20 X §
Official S'i'gnature of Notary I,, A RO\’\ ‘\\
e . = ”’ \\
My commission expires: f!_’é !JOQ\:{" _ _ TN

7. APPLICATION MATERIALS

Rezoning Applications must be accompanied by the following supplemental materials, as applicable. An application is not
considered “complete” until all required documentation has been received by the Zoning Administrator.

Required for ALL applications:

Completed and signed Rezoning Application Form (Paper Required; PDF Optional)

o Please submit one completed paper application.

o The application form must be signed by ALL property owners. Properties which are owned by an
association, corporation, partnership, trust or similar entity may be signed by an individual with the
authority to sign on behalf of the entity. All signatures must be original.

o The form must be signed in the presence of the Zoning Administrator or signatures must be notarized.

[0 Application Fee (See Schedule in Section 7)
o Application fees may be paid by cash, check, or money order (payable to “Town of Seabrook Island”). Credit
card payments will be accepted if paid in-person at Seabrook Island Town Hall.

A narrative that explains the reason(s) for the rezoning request, the existing zoning designation of the property,
the current or most recent use, the proposed zoning designation of the property, the intended use of the property
upon rezoning, and how the request meets the criteria outlined in DSO Section 19.3.B (Paper or PDF Required)

Property survey (Paper or PDF Required)

O A map or description detailing the existing zoning designation and land uses of all adjacent properties. (Paper or
PDF Required

Deed of record (Paper or PDF Required)
O Traffic impact analysis (if deemed applicable by the Zoning Administrator). (Paper or PDF Required)

O Any other information deemed relevant by the Zoning Administrator. (Paper or PDF Required)

8. FEE SCHEDULE

Zoning Designation for Annexed Property Fee Amount
Conservation {CP) No Charge
All Zoning Designations Except CP and MU $250.00
Mixed Use (MU) $1,250.00 + $10.00 Per Acre




102/19 - 2856 Cap’n Sams Rd. #1470600015
Narrative regarding zone change request and Planning Commission considerations per DSO

This property is an undeveloped single family residential parcel that was purchased by the Seabrook Island
Greenspace Conservancy in 2023. The property was accepted by the SIPOA Board of Directors on October 16,
2023, and the quit claim deed including conservation deed restrictions will be filed with Charleston County in
October, 2023. The future use of the property is as undeveloped property perpetually preserved as Greenspace.
This request is to change the zoning designation to conservation.

1. Whether the proposed rezoning is consistent with the goals, policies, and future land use
recommendations of the TOWN’s COMPREHENSIVE PLAN; The request to preserve a parcel as
conserved space is consistent with the plan.

2 Whether the intended use of the property is consistent with the intent and purpose of the
district to which the property is proposed to be rezoned; There are other conserved parcels in the
nearby area. (illustration attached).

S Whether there are, have been, or are anticipated to be (pursuant to the COMPREHENSIVE
PLAN) changing conditions in the surrounding area that would make approval of the proposed
rezoning appropriate; There are no anticipated changes in area conditions.

4. Whether the range and intensity of uses allowed in the proposed zoning district will be compatible
with permitted uses and intensities in the surrounding area; The proposed use is compatible with the
surrounding area. The property is being rezoned to conservation and the property will be perpetually
preserved as greenspace.

5. Whether adequate utilities, transportation, drainage, and other public or private
infrastructure exist, or can reasonably be made available, to serve the range and intensity
of uses allowed in the proposed zoning district; NA The property is being rezoned to conservation and
the property will be perpetually preserved as greenspace.

6. Whether the range and intensity of uses allowed in the proposed zoning district will exceed the
structural capacity of existing soils, and whether the allowable uses can be accommodated within
the proposed zoning district without the excessive use of fill; NA The property is being rezoned to
conservation and the property will be perpetually preserved as greenspace.

7. Whether the range and intensity of uses allowed in the proposed zoning district will substantially
increase the volume of stormwater runoff, overburden existing storm drainage infrastructure, or
adversely impact surface water quality, when compared to the range and intensity of uses allowed
in the current zoning district; NA The property is being rezoned to conservation and the property will
be perpetually preserved as greenspace.

8. Whether the range and intensity of uses allowed in the proposed zoning district will substantially
increase the volume of vehicular and pedestrian traffic, or will adversely impact vehicular and
pedestrian safety, when compared to the range and intensity of uses allowed in the current zoning
district; NA The property is being rezoned to conservation and the property will be perpetually
preserved as greenspace.

9. Whether the current zoning district prohibits or unreasonably restricts all economically beneficial
use of the property, provided the hardship was not self-imposed by action of the property owner,



10.

11.

12.

13.

14.

15.

16.

17.

" NA The property is being rezoned to conservation and the property will be perpetually preserved as

greenspace.

Whether the proposed rezoning will encourage commercial uses in areas designated for such
activities in the COMPREHENSIVE PLAN; NA The property is being rezoned to conservation and
the property will be perpetually preserved as greenspace. There is no commercial use anticipated.

Whether the proposed rezoning will encourage the preservation of conservation lands, CRITICAL
AREAs, natural resource areas, and OPEN SPACE:s in areas designated for such activities in the
COMPREHENSIVE PLAN; Yes. The property is being rezoned to conservation and the property will
be perpetually preserved as green/open space.

Whether the proposed zoning district will adversely impact the enjoyment of natural and scenic
features by neighboring property owners or the public at large by allowing DEVELOPMENT of a
certain size, scale, bulk, height, or type that is substantially out of character with the surrounding
area; NA The property is being rezoned to conservation and the property will be perpetually preserved
as greenspace. No development will be permitted.

Whether the proposed rezoning will threaten the continued presence or integrity of archaeological
or historic sites or features; The property is being rezoned to conservation and the property will be
perpetually preserved as greenspace. The site will remain undisturbed.

Whether the range and intensity of uses allowed in the proposed zoning district will adversely
impact air and water quality, natural features, sensitive lands, vegetation, or wildlife habitat,
when compared to the range and intensity of uses allowed in the current zoning district; The
property is being rezoned to conservation and the property will be perpetually preserved as greenspace
and has no adverse impact on air and water quality, natural features, vegetation or wildlife habitat.

Whether the range and intensity of uses allowed in the proposed zoning district will place a
disproportionate burden upon, or otherwise exceed the capacity of, existing community facilities,
when compared to the range of uses allowed in the current zoning district; NA The property is
being rezoned to conservation and the property will be perpetually preserved as greenspace creating no
burden on facilities.

Whether future DEVELOPMENT on the property, if rezoned, will be accessible to essential
public services, including, but not limited to, police, fire, emergency medical services; and
sanitation; The property is being rezoned to conservation and the property will be perpetually preserved
as greenspace. Public services are not required.

Such other factors as may be deemed appropriate by the PLANNING COMMISSION or TOWN

Assessor’s Map is attached.
All adjacent parcels are single family residential.
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Town of Seabrook Island

. 20 Oct 2023
Property Zoning Report
VTOCHAFE 1 maRc
e ‘\:;JW:”&IILY TRUST
3% CAPN SAMS RD
uNFERﬁ‘E‘l‘:mDm:ND Al
181 ROVAL PING
Parcels
Parcel ID: 1470600015
Owner: WIDNER FAMILY TRUST
Owner Street Address: 33 ARBOR LN
Owner City State ZIP Code: HOLLIS, NH 03049
Parcel Street Address: 2856 CAPN SAMS RD
Zoning
Count Zoning Code and Description Overlapping Quantities
1. 1 R-SF2 - Residential - Single-Family (Medium Lot) 22,107.32sf (0.51acres)

THIS VERIFICATION IS MADE AS OF THE DATE OF THIS REPORT AND DOES NOT CONSTITUTE ANY REPRESENTATION OR ASSURANCE THAT THE PROPERTY
WILL RETAIN ITS PRESENT ZONING CLASSIFICATION FOR ANY SPECIFIED PERIOD OF TIME. THE TOWN OF SEABROOK ISLAND SHALL ASSUME NO
RESPONSIBILITY FOR ANY ERRORS, OMISSIONS, OR INACCURACIES IN THE INFORMATION PROVIDED REGARDLESS OF HOW CAUSED; OR ANY DECISION
MADE OR ACTION TAKEN OR NOT TAKEN BY ANY PERSON IN RELIANCE UPON ANY INFORMATION OR DATA FURNISHED HEREUNDER.



PREPARED BY:

Buist, Byars & Taylor, LLC
130 Gardener's Circle
PMBIi 138

Johns Island, SC 29455

File No. 1558.0030

STATE OF SOUTH CAROLINA
TITLE TO REAL ESTATE

COUNTY OF CHARLESTON

KNOW ALL MEN BY THESE PRESENTS, that Paul J. Widner and Eileen A. Widner,
Trustees of The Widner 2014 Family Trust, under declaration of trust dated August 1, 2014
(“Grantor”), in the State aforesaid, for/and in consideration of the sum of TWO HUNDRED
FIFTY THOUSAND AND 00/100 DOLLARS ($250,000.00), to it in hand paid at and before the
sealing of these Presents by Seabrook Island Green Space Conservancy Inc., in the State
aforesaid, the receipt whereof is hereby acknowledged, has granted, bargained, sold and released,
and by these Presents does grant, bargain, sell and release unto the said Seabrook Island Green

Space Conservancy Inc., a South Carolina Corporation, the following described property, to-
wit:

SEE EXHIBIT "A" ATTACHED HERETO
AND INCORPORATED HEREIN BY REFERENCE FOR LEGAL DESCRIPTION.

TMS Number: 147-06-00-015

Address of Grantee(s): PO Box 185, Johns Island SC 29455

This is the same property conveyed to Grantor by deed from Paul J. Widner and Eileen A.
Widner dated August 1, 2014 and recorded September 2, 2014 in Book 0426, page 526, Chatleston
County Register of Deeds.

TOGETHER with all and singular, the rights, members, hereditaments and appurtenances
to the said premises belonging or in anywise incident or appertaining.

TO HAVE AND TO HOLD, all and singular, the said Premises before mentioned unto the
said Seabrook Island Green Space Conservancy Inc., a South Carolina Corporation, its
successors and assigns, forever.

AND subject to the exceptions set forth above, Grantor does hereby bind itself and its
successors in office, executors, and administrators, to warrant and forever defend, all and singular,
the premises before mentioned unto the said Seabrook Island Green Space Conservancy Inc.,
its successors and assigns, against itself and its successors, and all persons whomsoever lawfully
claiming, or to claim the same or any part thereof.



WITNESS our hand and seal this | > day of September, 2023,

SIGNED, SEALED AND DELIVERED

IN THE PRESENCE OF:
Withess #1 Paul J. Widner, Trustee of The Widner 2014
Family Trust, under declaration of trust dated
August 1, 2014
AW {uiess #2 | | Eileeﬁ A. Widnér, Trustee of The Widner

2014 Family Trust, under declaration of trust
dated August 1, 2014

-

STATEOF (o

Nt N N”

COUNTY OF

The foregoing instrument was acknowledged before me by Paul J. Widner and Eileen A.
Widner, Trustees of The Widner 2014 Family Trust, under declaration of trust dated August 1,
2014, this | day of September, 2023.

[ " (SEAL)

.Notary Public for
My commission expires:

L T S P

{ )

4 . WARIE DEROCHEMONT
Matary Public, State of New Hampshire
¢ b Gomm, Explres September 21, 2027

Bt s SE—




EXHIBIT A

All that certain lot, piece or parcel of land, together with any improvements thereon, situate, lying
and being on Seabrook Island, Charleston County, South Carolina, known and designated as LOT
19, BLOCK 2, on a plat by E.M. Seabrook, Jr. C.E. and L.S., dated May 15, 1975, and recorded
in the Charleston County RMC Office in Plat Book AF at page 7.

This conveyance is subject to the restrictions, covenants, reservations and charges applicable to
premises contained in the Protective Covenants dated November 18, 1972, recorded in the RMC
Office for Charleston County in Book N100 at page 296, as amended by instrument recorded in
Book Y110 at page 143, and Second Modification thereto dated March 26, 1985, recorded in Book
J144 at page 67; and subject to the rules, regulations, conditions, requirements and charges of
Seabrook Island Property Owners Association as contained in the Second Restated and Amended
By-laws of Seabrook Island Property Owners Association dated October 18, 1984, and recorded
in Book B141 at page 267, as amended by instrument recorded April 8, 1985, in Book J144 at
page 69, Charleston County RMC Office; and any easements of record.

Said property is subject to all applicable covenants, conditions, restrictions, limitations, obligations
and easements of record affecting subject property.



STATE OF SOUTH CAROLINA )
COUNTY OF CHARLESTON ) AFFIDAVIT FOR TAXABLE OR EXEMPT TRANSFERS

PERSONALLY appeared before me the undersigned, who being duly sworn, deposes and says:
1. 1 have read the information on this Affidavit and I understand such information,

2. The property being transferred is located at 2856 Capn Sams Road, Seabrook Island, SC 29455 bearing Charleston County Tax
Map Number 147-06-00-015, was transferred by Paul J. Widner and Eileen A. Widner, Trustees of The Widner 2014 Family

Trust, under declaration of trust dated Angust 1, 2014 to Seabrook Island Green Space Conservancy Inc. on September 29,
2023,

3. Check one of the following: The deed is

(a)_X__ subject to the deed recording fee as a transfer for consideration paid or to be paid in money or money's worth.

(b)_____ subject to the deed recording fee as a transfer between a corporation, a partnership, or other entity and a
stockholder, partner, or owner of the entity, or is a transfer to a trust or as distribution to a trust beneficiary.

(c)_____ exempl from the deed recording fee because (See Information section of affidavit): ( If exempt,

please skip items 4-7, and go to item 8 of this affidavit.)

If exempt under exemption #14 as described in the Information section of this affidavit, did the agent and principal relationship exist
at the time of the original sale and was the purpose of this relationship to purchase the realty? Check Yes or No

4. Check one of the following if either item 3(a) or item 3(b) above has been checked (See information section of this affidavit.):

(a)_X_ The fee is computed on the consideration paid or to be paid in money or money's worth in the amount of $250,000.00

(b)_ The fee is computed on the fair market value of the realty which is $
(c) The fee is computed on the fair market value of the realty as established for property tax purposes which is §
5. Check YES___or NO_X _to the following: A lien or encumbrance existed on (he land, tenement, or realty before the transfer

and remained on the land, tenement, or realty after the transfer, (This includes, pursuant to Code Section 12-59-140(E)(6), any lien or
encumbrance on realty in possession of a forfeited land commission which may subsequently be waived or reduced after the transfer
under a signed contract or agreement between the lien holder and the buyer existing before the transfer.) If “Yes,” the amount of the
outstanding balance of this lien or encumbrance is:

6. The deed recording fee is computed as follows:
(a) Place the amount listed in item 4 above here: 250,000.00
(b) Place the amount listed in item 5 above here:
(If no amount is listed, place zero here.)
(c) Subtract line 6(b) from Line 6(a) and place result here:  250,000.00

7. As required by Code Section 12-24-70, I state that I am a responsible person wlio Was connected with the transaction as : Lepal
Representative

8. Tunderstand that a person required to furnish this affidavit who willfully furnishes a false or fraudulent affidavit is guilty of a
misdemeanor and, upon conviction, must be fined not more than oné thousand dollars or imprisoned not more than one year, or both.

o

Legal Repré'é_f_:nialivc
BUIST-BYARS & TAYLOR, LLC

Sworn to before me this z_ day ('

of October, 2023, /} .
I ! 4

.F

Notary Public for South Calolma
My Commission Expncii L
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TOWN OF SEABROOK ISLAND
ORDINANCE NO. 2023-17
ADOPTED

AN ORDINANCE AMENDING THE TOWN CODE FOR THE TOWN OF SEABROOK ISLAND, SOUTH
CAROLINA; CHAPTER 2, ADMINISTRATION; ARTICLE I, IN GENERAL; SECTION 2-102, PERSONNEL
POLICIES AND PROCEDURES ADOPTED; SO AS TO ADOPT AN UPDATED VERSION OF THE “TOWN OF
SEABROOK ISLAND EMPLOYEE HANDBOOK”

WHEREAS, the Town of Seabrook Island Employee Information Packet (hereafter, the
“Employee Packet”) was adopted by Town Council on October 26, 1999 (Ordinance No. 1999-08); and

WHEREAS, the Employee Packet was amended by Town Council on December 18, 2001
(Ordinance No. 2001-12) for the purpose of revising policies and procedures related to the accrual
and use of sick/personal Leave; and

WHEREAS, the Employee Packet was further amended by Town Council on April 27, 2004
(Ordinance No. 2004-02) for the purpose of revising policies and procedures related to the accrual
and use of annual leave; and

WHEREAS, the Employee Packet was further amended by Town Council on December 19,
2017 (Ordinance No. 2017-06) for the purpose of revising policies and procedures related to the
provision of insurance benefits for active and retired employees of the Town; and

WHEREAS, following a comprehensive review of the Town’s personnel policies and
procedures, the Mayor and Council adopted an updated version of the newly renamed Town of
Seabrook Island Employee Handbook (hereafter, the “Employee Handbook) on November 27, 2018
(Ordinance No. 2018-12); and

WHEREAS, the Mayor and Council now desire to update the Employee Handbook to
incorporate updates to employment policies and practices, working hours and compensation policies,
employment classification, leave policies, and standards of conduct for Town employees;

NOW, THEREFORE, pursuant to the authority granted by the Constitution and the General
Assembly of the State of South Carolina, BE IT ORDAINED BY THE MAYOR AND COUNCIL FOR THE
TOWN OF SEABROOK ISLAND:

SECTION 1. Amending Section 2-102 of the Town Code. The Town Code for the Town of
Seabrook Island, South Carolina; Chapter 2, Administration; Article I, In General; Section 2-102,
Personnel Policies and Procedures Adopted; is hereby amended to read as follows:

Sec. 2-102. Personnel policies and procedures adopted.



In order to establish general personnel policies and procedures for the town and its
employees, the "Town of Seabrook Island Employee Handbook," dated Nevember27;
2048[December 19, 2023], is hereby adopted and incorporated by reference as if fully set
forth in this section. The employee handbook may be updated from time to time by
resolution of town council, upon recommendation by the mayor.

SECTION 2. Severability.

If any section, subsection, paragraph, clause, or provision of this ordinance shall be deemed
to be unconstitutional, unenforceable, or otherwise invalid by the final decision of a court of
competent jurisdiction, it shall be construed to have been the legislative intent of Town Council to
pass said ordinance without such unconstitutional provision, and the validity of all remaining sections,
subsections, paragraphs, clauses, or provisions of said ordinance shall not be affected thereby. If said
ordinance, or any provision thereof, is held by the final decision of a court of competent jurisdiction
to be inapplicable to any person, group of persons, property, kind of property, circumstances or set
of circumstances, such holding shall not affect the applicability thereof to any other persons,
property, or circumstances.

SECTION 3. Conflicting Ordinances Repealed.

All ordinances or parts of ordinances in conflict with the provisions of this ordinance are
hereby repealed.

SECTION 4. Effective Date.

This ordinance shall be effective from and after the date of adoption.

SIGNED AND SEALED this day of , 2023, having been duly
adopted by the Town Council for the Town of Seabrook Island on the day of
, 2023.
First Reading: November 28, 2023 TOWN OF SEABROOK ISLAND
Public Hearing: November 28, 2023
Second Reading: [December 19, 2023]

John Gregg, Mayor

ATTEST

Katharine E. Watkins, Town Clerk



Appendix A
To Ordinance 2023-17

Town of Seabrook Island Employee Handbook
[December 19, 2023]
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Town of Seabrook Island
Employee Handbook

Version #6
Adopted [TBD]

NOTICE

Please read the Employee Handbook carefully.
This version contains significant changes from prior versions.

DISCLAIMER

THIS EMPLOYEE HANDBOOK IS NOT A CONTRACT.

EMPLOYMENT REMAINS AT-WILL.

Employee Signature

Date

VERSION HISTORY

Version Number

Ordinance Number

Adoption Date

Version #1 1998-08 October 26, 1999
Version #2 2001-12 December 18, 2001
Version #3 2004-02 April 27, 2004
Version #4 2017-06 December 19, 2017
Version #5 2018-12 November 27,2018
Version #6 [TBD] [TBD]
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DISCLAIMER

Please read this disclaimer and the Employee Handbook carefully.
This version contains significant changes from prior versions.

THIS HANDBOOK DOES NOT CREATE A CONTRACT.

THIS HANDBOOK IS AN OVERVIEW OF THE CURRENT POLICIES AND PROCEDURES OF THE
TOWN OF SEABROOK ISLAND (THE "TOWN). THE POLICIES AND PROCEDURES SET FORTH
IN THIS HANDBOOK SUPERSEDE AND REPLACE ALL PRIOR POLICIES, WRITTEN AND ORAL.
FROM TIME TO TIME, THE TOWN MAY CHANGE, DELETE OR ADD TO THE PROVISIONS OF
THIS HANDBOOK WITH OR WITHOUT NOTICE. CHANGES AND UPDATES WILL BE MADE IN
WRITTEN FORM, APPROVED BY THE TOWN COUNCIL AND DISTRIBUTED TO ACTIVE
EMPLOYEES.

THIS HANDBOOK IS NOT INTENDED TO CREATE, AND DOES NOT CREATE, A CONTRACT OF
EMPLOYMENT, EXPRESS, IMPLIED, UNILATERAL OR OTHERWISE, BETWEEN THE EMPLOYEE
AND THE TOWN. NOTHING IN THIS HANDBOOK BINDS THE TOWN TO ANY SPECIFIC
PROCEDURES, POLICIES, WORKING CONDITIONS, BENEFITS, PRIVILEGES OF
EMPLOYMENT OR DEFINITE PERIOD OF EMPLOYMENT. NOTHING IN THIS HANDBOOK
GIVES THE EMPLOYEE A CONTRACTUAL RIGHT TO INSURANCE COVERAGE, PAID TIME OFF
OR ANY OTHER BENEFITS OR PAYMENTS WHICH MAY BE DISCUSSED IN THIS HANDBOOK,
ANY OR ALL OF WHICH CAN BE CHANGED OR ENDED WITHOUT NOTICE BY THE TOWN AT
ANY TIME. EACH EMPLOYEE IS COMPLETELY FREE TO LEAVE EMPLOYMENT BY THE TOWN
AT ANY TIME AND THE TOWN HAS THE SAME RIGHT TO END THE EMPLOYMENT
RELATIONSHIP REGARDLESS OF WORK PERFORMANCE. THE EMPLOYMENT RELATIONSHIP
IS AT-WILL AND CAN BE TERMINATED BY EITHER THE EMPLOYEE OR THE TOWN AT ANY
TIME FOR ANY REASON OR FOR NO REASON, WITH OR WITHOUT NOTICE.

THIS DISCLAIMER EXPRESSES THE EMPLOYEE'S COMPLETE UNDERSTANDING
CONCERNING TERMS OF EMPLOYMENT BY THE TOWN. IT SUPERSEDES ANY AND ALL
AGREEMENTS, ORAL OR WRITTEN, REGARDING TERMS OF EMPLOYMENT BY THE TOWN.
NEITHER THIS HANDBOOK NOR ANY ORAL OR WRITTEN POLICY OR PROCEDURE, NOR ANY
STATEMENT BY ANY EMPLOYEE, SUPERVISOR OR COUNCIL MEMBER, CAN OR WILL
CHANGE THE AT-WILL NATURE OF THE EMPLOYMENT RELATIONSHIP.

EMPLOYEE ACKNOWLEDGEMENT
| have read this Disclaimer as well as the Employee Handbook which has been provided to me by
the Town. | understand that THIS HANDBOOK IS NOT A CONTRACT.

| understand that my employment with the Town is at-will. As an at-will employee, my employment
with the Town is of indefinite duration and either | or the Town may terminate the employment
relationship at any time with or without cause, reason, or notice, regardless of work performance.

Employee Signature (Duplicate Signed) Date

Employee Printed Name
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INTRODUCTION

The Town of Seabrook Island was incorporated May 26, 1987, and upon incorporation included a
pre-existing private community whose residents sought to establish local control over zoning and
development. The Town soon adopted codes and ordinances that make up the Town's
Development Standards Ordinance to accommodate the mix of single family and multi-family
residences within the community. Subsequent to incorporation, the Town acquired assets of its
supplier of water and sewer services and established an elected commission (Seabrook Island
Utility Commission) responsible for administration and management of the water and sewer
facilities.

The Town operates under a Mayor - Council form of government (Town Code Section 2-1) wherein
the Mayor is empowered to hire and remove employees, direct administration of departments,
preside at Council meetings, enforce laws and ordinances, prepare and submit the annual
operating and capital budgets, appoint advisory committees, and perform other duties as required
by the form of government. The Town currently employs a Town Administrator who reports to the
Mayor and who is responsible to the Mayor for, among other things, such supervision of staff,
evaluation of employee performance, management of employee compensation and other tasks as
the Mayor delegates. The Mayor has supervisory authority over the Town Administrator.

As the Town'’s role has grown, the responsibilities of its employees have expanded to serve that
growth. Each employee of the Town plays a vital role in helping the Town fulfill its role in the
community. The Town and its citizens benefit greatly from the dedication of Town employees to
perform to the best of their ability and to deliver excellent service. The Town recognizes that the
breadth and diversity of experience of its employees can lead to innovative solutions that increase
the effectiveness of services the Town provides. The Town encourages all employees to consider
the Town’s methods and practices with the goal of improving services provided by the Town.

This Handbook is a guideline for the Town’s employees concerning the Town's employment
policies. As it is believed this Handbook will answer many questions pertaining to employment with
the Town, all employees are encouraged to familiarize themselves with it and to retain a copy where
it will be available for easy reference. Employees should discuss any questions about any of these
policies with the Town Administrator.

These policies are intended to cover the most common and routine personnel actions as well as
the conduct of employees, temporary employees, and volunteers. Policy questions not specifically
covered in the Handbook should be brought to the attention of the Town Administrator.

The Town, through its Town Administrator, will notify employees of changes to the policies

described in this Handbook. The Town may request employees to review and acknowledge receipt
of revised versions of this Handbook from time-to-time.
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EMPLOYMENT POLICIES AND PRACTICES

Employment At Will

Employment with the Town (hereinafter “the Town"”) is at-will. At-will employment is
employment with no definite duration, which may be terminated at any time, either by the Town or
the employee, at the sole discretion of either party, with or without notice, reason or cause. In other
words, each employee is completely free to leave employment by the Town at any time he or she
chooses, and the Town has the same right to end the employment relationship regardless of the
employee’s job performance and regardless of whether or not prior corrective action has been
taken.

Equal Employment Opportunity

The Town provides equal opportunity to all applicants for employment and administers hiring,
conditions and privileges of employment, compensation, training, promotions, transfer and
discipline without discrimination because of race, color, religion, gender, gender identification or
status, sexual orientation, pregnancy, childbirth or related medical conditions (including but not
limited to lactation), disability, genetic information, age, ethnicity or national origin. The Town also
prohibits retaliation against employees who have reported discrimination in good faith. Any
employee who believes that he has been discriminated against in violation of this policy should
report the matter to the Town Administrator.

Hiring/Recruiting

The Town endeavors to hire the most suitable candidate for open positions and encourages current
employees to apply for positions for which they are qualified. The Town may also solicit and
consider applications from external applicants. Decisions to fill an open position that are made by
lower levels of management require prior approval by the Mayor.

Nepotism/Employment of Relatives

People in the same immediate family may not be employed or continue to be employed if one
directly or indirectly supervises another or interacts with another in the handling of money or
compensation. For purposes of this policy, immediate family is defined as follows: spouse, parent,
child, grandparent, grandchild, brother or sister, grandparent in-law, brother-in-law, sister-in-law,
son-in-law, and daughter-in-law. The immediate family is also conserved to include stepparents,
stepchildren, stepbrothers, and stepsisters when the employee and the step-relative have lived
together regularly in the same household. Unrelated employees residing together or otherwise
engaged in a close personal relationship (such as domestic partner, co-habitant, or significant
other) are treated as being within the immediate family of each other for the purposes of this
nepotism policy. Members of the immediate family of elected officials of the Town are not eligible
for Town employment.

Anti-Harassment Policy, Including Sexual Harassment

The Town of Seabrook Island hereby affirms its desire to maintain a work environment for all
employees that is free from harassment and discrimination. The Town instead wishes to maintain
an environment which supports and facilitates focus by employees on the performance of their
individual responsibilities.
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Harassment will not be tolerated by The Town. Each employee is expected to maintain the
workplace free of discrimination or harassment. For purposes of this policy, harassment is
unwelcomed, intimidating, hostile, or abusive conduct based on race, color, religion, gender, sex,
sexual orientation, pregnancy or related condition, age, national origin, disability or military veteran
status that is sufficiently severe or pervasive to have the purpose or effect of interfering with an
individual's work performance. Harassment may also occur when enduring such unwelcomed
offensive conduct becomes a condition of continued employment.

Examples of potentially discriminatory, harassing or offensive conduct in the workplace, whether
by supervisors, non-supervisory employees or non-employees (for example, vendors or
customers), may include, but is not limited to:

(1) Unwelcomed sexual advances or requests for sexual favors or requests for other favors
based on stereotypes of race, color, religion, sex, gender, sexual orientation, pregnancy or
related condition, national origin, age, disability or military/veteran status, especially where:

(a) Submission to such conductis made either explicitly or implicitly a term or condition
of employment;

(b) Submission to or rejection of such conduct is used as the basis for decisions
affecting a person’s employment; or

(c) Such conduct has the purpose or effect of creating an intimidating, hostile, or
offensive working environment.

(2) Unwanted physical contact, including touching, pinching or brushing the body;

(3) Verbal harassment, such as sexual innuendoes, suggestive comments, jokes of a sexual
nature, sexual propositions or threats; epithets; slurs; negative stereotyping (including
“jokes"); or threatening, intimidating or hostile acts which relate to sex, race, color, religion,
sexual orientation, gender, gender identity or status, pregnancy, national origin, age,
disability or military/veteran status;

(4) Non-verbal conduct, such as display in the workplace of sexually suggestive objects or
pictures, leering, whistling, or obscene gestures; display or circulation in the workplace,
whether via e- mail, text, posting or otherwise, of written or graphic material that defames
or shows hostility or dislike toward an individual or group because of sex, race, color,
religion, sexual orientation, gender, gender identity or status, pregnancy, national origin,
age, disability or military/veteran status; and

(5) Acts of physical aggression, intimidation, hostility, threats, or unequal treatment based on
sex, gender (even if not sexual in nature), sexual orientation, gender identity or status,
pregnancy, or upon race, color, religion, national origin, age, disability, or military/veteran
status.

No supervisor is to threaten or insinuate, either explicitly or implicitly, that an employee's refusal or

willingness to submit to sexual advances will affect the employee’s terms or conditions of
employment.
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Any employee who believes that a manager’s, supervisor's, another employee’s or a non-
employee’s unwelcome actions or words constitute discrimination or harassment toward
themselves or anyone else has a responsibility to report the situation in accordance with the
following Complaint process without unreasonable delay. Retaliation against a